
 

 

Call for new Board members 

The Alzheimer Society of B.C. is a province-wide charity with a mission to ensure people affected by dementia 

are not alone, by educating and mobilizing a broader community of care around them and supporting valuable 

research into the disease and people living with it.  

We are at an exciting time in the organization, and are looking to bolster the skillset on our existing Board with 

new faces and perspectives. We are currently developing an ambitious new multi-year strategic plan, which is 

slated to be finalized by September of this year. We are a governance board with 10 members, 90 staff and a 

budget of approximately $11.6 million. The Society works closely with the provincial government, Alzheimer 

Societies across Canada, researchers and communities of practice. The Society’s range of activities includes 

providing programs and services, advocacy work, awareness-raising campaigns, and enabling research.  

The voices and needs of people with lived experience are at the centre of what we do – and we take our 

guidance from them. We are carefully considering the lessons learned during these last two years of the 

pandemic: we’re better leveraging technology to deliver services to more people in more places while 

recognizing the value and impact of in-person services, and understanding how we can best position our 

organization to be of service to British Columbians who are on the dementia journey. 

With several board members’ terms ending over the next six to 18 months, we hope to recruit up to five new 

board members with the following skills: financial, marketing/communications/branding, governance and/or 

health care. As a Board, we ensure we have representation from people with lived experience – both people 

living with dementia and caregivers. If you have lived experience of dementia, we invite you to apply. We 

encourage applications from people in all health regions of the province (in particular, the North and Interior), as 

well as Indigenous people, BIPOC and racialized individuals, people of minority sexual orientation or gender 

identity and others with the skills and knowledge to productively engage with diverse communities.   

Board members are expected to attend quarterly board meetings and, if assigned, quarterly committee 

meetings (current committees include Finance & Audit and Governance), an annual strategic planning session, 

ad-hoc board meetings as required (infrequent), as well as fundraising and awareness raising events during the 

year. Board members also sometimes provide guidance to groups within the organization such as marketing and 

communications, depending on the issue and the Board member’s particular experience.   

To learn more about our organization, please refer to our current strategic plan, our most recent annual report 

or visit our website.  

Please submit your resume and cover letter to our Board Chair, Amy McCallion, at chair@alzheimerbc.org. 

Applications will be accepted until July 1, with interviews conducted over the summer so that a new slate of 

directors is ready to join in September 2022. 

https://can01.safelinks.protection.outlook.com/?url=https%3A%2F%2Falzheimer.ca%2Fbc%2Fen%2Fabout-us%2Four-people%2Fboard-directors&data=04%7C01%7Chrowsell%40alzheimerbc.org%7C5a5b5fcf12a54d58e99508da1d840c25%7C5654d08e305645fea14570d8d7c0daeb%7C0%7C0%7C637854750225424596%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C3000&sdata=Lp70IRpLlrLMyEbzxRPTcr1nDRPx51wkSsYdDzk2I2w%3D&reserved=0
https://alzheimer.ca/bc/sites/bc/files/documents/Strategic-plan-2022-2023-final.pdf
https://alzheimer.ca/bc/en/about-us/our-impact/annual-reports-finances
https://alzheimer.ca/bc/en
mailto:chair@alzheimerbc.org



